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Executive Summary

From 2015-17, researchers at the School of Sport, Rehabilitation and Exercise Sciences, University 
of Essex carried out a three-phased programme of research on behalf of The Wildlife Trusts. 

The analysis found:

 § A SROI value of £6.88 for every £1 
invested, for people with low wellbeing 
at baseline, who were part of a targeted 
programme.

 § A SROI value of £8.50 for every £1 
invested, for people with average to high 
wellbeing at baseline, who were part 
of a nature conservation volunteering 
programme. 

This latest research into the economic 
impact of volunteering with The Wildlife 
Trusts shows the importance of engaging 
with nature to prevent avoidable health 
problems and illnesses from developing or 
getting worse.  

A return of £8.50 for every £1 invested in 
Wildlife Trusts volunteering programmes 
strengthens the argument for a community-
based approach to health, and investment in 
green exercise and volunteering programmes. 
This will deliver improved health and wellbeing 
at a population scale, reducing the current 
burden on the National Health Service.

A return of £6.88 for every £1 invested in 
programmes that are designed to improve 
mental, physical and social wellbeing is also 
significant. It strengthens the argument 
for ‘nature on prescription’ to be standard 
practice for GPs and NHS mental health 
providers, supported by specifically allocated 
NHS funding.

In 2015, Wellbeing Benefits from Natural 
Environments Rich in Wildlife (Bragg et al.)  
reviewed the existing literature, to investigate 
whether nature-rich environments had any  
specific impacts on people’s health and well- 
being. The researchers found that environments 
rich in wildlife, and increasing people’s contact 
with them, resulted in:

 § Improvements to health through 
increased physical activity.

 § Reductions in stress and anxiety.
 § Increased positive mood and self-esteem.
 § A better and healthier social life.

In 2016, ‘The Contribution Made by The Wildlife 
Trusts to the Health and Wellbeing of People’ 
(Wood et al.) collected information from 
projects across the Wildlife Trusts movement 
to document their contributions to people’s 
health and wellbeing. It concluded that 
The Wildlife Trusts provide significant 
and important contributions to both the 
promotion of good public health and to Green 
Care - the nature-based activities run by The 
Wildlife Trusts being used to treat illnesses or 
as part of a programme of therapy.

In 2017, The Health and Wellbeing Impacts 
of Volunteering with The Wildlife Trusts 
(Rogerson et al.) reported on changes in 
139 participants’ attitudes, behaviour and 
mental wellbeing over the course of 12 
weeks of taking part in nature conservation 
volunteering activities. 

This evaluation reported that the mental 
wellbeing of more than two-thirds (69%) of 
all participants had improved after six weeks. 
Participants also reported significantly 
enhanced feelings of positivity, increased 
general health and pro-environmental 
behaviour, higher levels of physical activity 
and increased contact with greenspace.

In 2019, The Centre for Health Promotion 
Research at Leeds Beckett University undertook 
a Social Return on Investment (SROI) analysis 
of the findings of this latter report. 

https://www.wildlifetrusts.org/sites/default/files/2018-05/r1_literature_review_wellbeing_benefits_of_wild_places_lres.pdf
https://www.wildlifetrusts.org/sites/default/files/2018-05/r1_literature_review_wellbeing_benefits_of_wild_places_lres.pdf
https://www.wildlifetrusts.org/sites/default/files/2018-05/r2_contribution_of_the_wildlife_trusts_to_local_people.pdf
https://www.wildlifetrusts.org/sites/default/files/2018-05/r2_contribution_of_the_wildlife_trusts_to_local_people.pdf
https://www.wildlifetrusts.org/sites/default/files/2018-05/r3_the_health_and_wellbeing_impacts_of_volunteering_with_the_wildlife_trusts_-_university_of_essex_report_3_0.pdf
https://www.wildlifetrusts.org/sites/default/files/2018-05/r3_the_health_and_wellbeing_impacts_of_volunteering_with_the_wildlife_trusts_-_university_of_essex_report_3_0.pdf
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Social Return on Investment (SROI) allows an 
organisation to quantify the value they are 
providing for the communities they work 
with. The SROI tool provides guidance for 
allocating a financial value to a wide range 
of outcomes even if they were not originally 
measured in financial terms. SROI calculations 
are often used to guide strategic direction 
and open dialogue with potential partners 
and investors. A SROI calculation is presented 
as a ratio representing social value for every 
£1 spent. In recent years the SROI framework 
has been used to present monetary values  
to programmes that utilise nature as an  
intervention for mental health and wellbeing. 
SROI calculations are useful for improving 
services, facilitating strategic direction, 
maximising resources and communicating 
with stakeholders. An analysis of previous 
SROI calculations on programmes that utilise 
nature as an intervention for mental health 
and wellbeing found that SROI ranged from 
£2.35- £10.70 per £1 invested (Bragg & Leck 
2017; NEF consulting, 2017; RM Insight 2014). 

The New Economics Foundation describes 
the principles of Social Return on Investment 
as follows: 

“SROI is an outcomes-based measurement 
tool that helps organisations to understand 
and quantify the social, environmental and 
economic value they are creating. Developed 
from traditional cost-benefit analysis and 
social accounting, SROI is a participative 
approach that is able to capture in monetised 
form the value of a wide range of outcomes, 
whether these already have a financial value 
or not. A SROI analysis produces a narrative 
of how an organisation creates and destroys 
value in the course of making change in the 
world, and a ratio that states how much 
social value (in £) is created for every £1 of 
investment.”

There are six steps involved in a SROI 
(see Box 1). We used the steps of SROI 
methodology to undertake an evaluative 
SROI (i.e. based on data collected from an 
existing project, that has yet to start) but 
as the evaluation was already complete we 
could not undertake step 1, and step 2 and 
the “evidencing outcomes” part of step 3 was 
undertaken by the evaluation team at the 
University of Essex. We have found financial 
proxy values for the outcomes at six weeks. 

We chose six weeks as there was more data 
available for this time point than for the 12-
week timepoint. We completed steps 3, 4 and 5.

Box 1:  The six steps of SROI

1. Establishing scope and identifying 
key stakeholders. Clear boundaries 
about what the SROI will cover, 
and who will be involved are 
determined in this first step.

2. Mapping outcomes. Through 
engaging with stakeholders, an 
impact map, or theory of change, 
which shows the relationship 
between inputs, outputs and 
outcomes is developed.

3. Evidencing outcomes and giving 
them a value. This step first 
involves finding data to show 
whether outcomes have happened. 
Then outcomes are monetised – 
this means putting a financial value 
on the outcomes, including those 
that don’t have a price attached to 
them.

4. Establishing impact. Having 
collected evidence on outcomes 
and monetised them, those aspects 
of change that would not have 
happened anyway (deadweight) or 
are not as a result of other factors 
(attribution) are isolated.

5. Calculating the SROI. This step 
involves adding up all the benefits, 
subtracting any negatives and 
comparing them to the investment.

6. Reporting, using and embedding. 
Easily forgotten, this vital last 
step involves sharing findings and 
recommendations with stakeholders, 
and embedding good outcomes 
processes within your organisation.

About Social Return on Investment 
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Methods

The inputs and some further information on outputs and impacts were obtained from follow-up 
(via participating Wildlife Trusts) with the evaluation team, who provided an anonymised dataset, 
and with the individual projects.

Valuation
Financial proxies for social values were 
found using the global value exchange tool 
globalvalueexchange.org , the social value 
calculator hact.org.uk/value-calculator and 
a spreadsheet resource from the Greenspace 
Scotland SROI review greenspacescotland.
org.uk with additional references as required.

The values we have used are listed below, 
together with any assumptions made. A table  
summarising the approach is in the Appendix.

Wellbeing
The data showed that 18 of the 19 people 
with low wellbeing at baseline and 12 of the 
24 people with average to high wellbeing at 
baseline who reported wellbeing data at both 
baseline and six weeks using the Warwick 
Edinburgh Mental Wellbeing Scale (a.k.a. 
WEMWBS) showed an improvement in score. 
We found four potential values for this. The 
first was “relief from depression and anxiety” 
from the Housing Associations’ Charitable 
Trust social value calculator. We used the 
value given for adults outside London, in the 
age range which included the mean value of 
43 years from the evaluation report. This was 
given as £36,706 per person.  We have used this 
value in a previous SROI analysis (Bagnall 
et al, 2015), as have others (e.g. Social Value 
Lab, 2011), as there was no financial value for 
emotional wellbeing, and this was felt to be 
the closest proxy. Using this value would 
make the analysis comparable with earlier 
SROIs that used wellbeing as an outcome.

However, for this analysis, we did find two 
new resources which give financial values  
for changes on the shortened WEMWBS 
scale (a.k.a. SWEMWBS). One of these we 
could not use (Trotter & Rallings Adams, 2017), 
as it gave values for individual SWEMWBS 
items and we only had aggregated (total) 
scores for WEMWBS. The other (Collins, 2016) 
gave values for movements within the total 
SWEMWBS score. We adjusted these values to 
‘fit’ to changes in WEMWBS scores as follows: 

 § the average change in WEMWBS score 
in the evaluation was three points, in the 
middle range of possible scores. 

 § for people with low wellbeing at baseline, 
the average change in score was an increase 
of six points and for people with average 
to high wellbeing at baseline the average 
change in score was an increase of one point. 

We therefore took a similar change in the 
middle range of SWEMWBS (for people with 
low wellbeing at baseline from point 16 to 
point 19; for people with average to high 
wellbeing at baseline from point 18 to 19) 
and applied the financial proxy value from 
Collins (2016). 

Due to relative properties of each scale, we 
halved the financial proxy derived for people 
with average to high wellbeing. This gave 
a value per person for similar increases in 
WEMWBS score of £12,929 for people with low 
wellbeing at baseline and £1,877 for people 
with average to high wellbeing at baseline. 

We think this is probably a more realistic 
value to apply to emotional wellbeing, but 
it does give total values that are lower than 
earlier SROIs of similar impacts, as these 
could only use the proxy of “relief from 
depression and anxiety”. However, this 
higher value may be the correct proxy to 
use if the majority of participants did have 
diagnosed mental health issues.

An existing SROI spreadsheet generated by 
Greenspace Scotland attributed two much 
lower financial values to improvements in 
emotional wellbeing: one was the cost of 
an intensive course in confidence and self-
esteem (£1400 per person) and one was the 
cost of attending counselling sessions for 
eight weeks (£320 per person).

We have used the value calculated for 
SWEMWBS/ WEMWBS for the main analysis 
but applied the highest and lowest values in 
the sensitivity analysis.  

Feelings of health
Of the 19 people with low baseline wellbeing 
who answered the question about feelings 
of health at both baseline and six weeks, 13 
showed an improvement. Of the 23 people 
with average to high wellbeing at baseline 

http://www.globalvalueexchange.org
https://www.hact.org.uk/value-calculator
http://www.greenspacescotland.org.uk
http://www.greenspacescotland.org.uk
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who answered the question about feelings of 
health at baseline and six weeks, 10 showed 
an improvement.  We only found one reasonable 
proxy financial value for “feelings of health” 
which was “good overall health” from the 
HACT social value calculator. We used the 
value given for adults outside of London, in 
the age range which included the mean value 
of 43 years from the evaluation report. This 
was given as £20,922 per person. 

Nature-relatedness
Of the 19 people with low baseline wellbeing 
who answered all the questions from the 
nature-relatedness scale at both baseline 
and six weeks, 15 showed an improvement  
in score. Of the 22 people with average to 
high baseline wellbeing who answered all  
the questions from the nature-relatedness 
scale at both baseline and six weeks, nine 
showed an improvement in score. We chose 
a financial proxy value of “Gardening (as  
hobby)” from the HACT social value calculator.  
We used the value given for adults outside of 
London, in the age range which included the 
mean value of 43 years from the evaluation 
report. This was given as £847 per person.  

An existing SROI spreadsheet generated by 
Greenspace Scotland attributed two much 
lower financial values to nature relatedness, 
using the equivalent cost of visiting a local 
nature reserve (£3.70).  We have chosen the 
higher value as we think that working in nature 
is more similar to gardening, involving active 
interaction with nature, than to a more passive 
interaction from visiting a nature reserve.

Physical activity
Of the 19 people with low baseline wellbeing 
who answered a question about levels of  
physical activity at both baseline and six  
weeks, 15 showed an increase. Of the 24 people 
with average to high baseline wellbeing who 
answered a question about levels of physical 
activity at both baseline and six weeks, 10 
showed an increase. We chose a financial 
proxy value of “frequent moderate exercise” 
from the HACT social value calculator. We 
used the value given for adults outside of 
London, in the age range which included the 
mean value of 43 years from the evaluation 
report. This was given as £3,076 per person.

Time given by volunteers
Five out of the nine projects provided us with 
an estimate of the time spent by volunteers 
working on the projects. This came to a total 
of 19,424 volunteer hours.  Guidance on how to 
apply a value to volunteer hours ranges from 
National Minimum Wage (£7.83) through £11.38 
for self-employed workers, to £21.47 for staff 
in one of the Nottinghamshire projects.  We 
have chosen £7.83 for the main analysis but 
applied the higher values in the sensitivity 
analysis. If the volunteers are doing work that 
would otherwise have been done by existing 
staff, then the equivalent value is likely to be 
£21.47 per hour.  We multiplied each result by 
1.8 to reflect the fact that the total hours are 
calculated from only five of the nine projects. 

Social Return on Investment value – 
before adjustments
Table 1 (overleaf) shows the initial SROI 
obtained from Wildlife Trusts volunteering 
programmes.  The SROI calculations in this 
report are retrospective from the outcomes 
and impacts obtained from the University 
of Essex evaluation report “The Health 
and Wellbeing Impacts of Volunteering 
with The Wildlife Trusts” (Rogerson et al., 
2017). We followed the same methods in the 
SROI analyses and split the data into two 
groupings; those who started out with low 
levels of wellbeing, and those who started 
out with average to high wellbeing.  This 
made sense as these groups tend to get 
different benefits from the intervention. 
These different groupings could largely be 
placed into two types of intervention:

 § Targeted Projects – where participants 
attend because of a health or social need 
(e.g. a mental health problem, loneliness 
or inactivity), and tend to start with low 
levels of mental wellbeing. 

 § General Volunteering Projects – where 
participants attend for a variety of 
reasons – from concern for the natural 
world, learning a new skill, gaining 
a qualification or wanting to make 
an impact on the local community / 
environment.
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SROI = benefits/ inputs:  For people with low wellbeing at baseline, SROI = £11.78 social value for 
every £1 invested (before adjustments).

For people with average to high wellbeing at baseline, SROI = £14.55 social value for every £1 
invested (before adjustments)

*mean increase of six points       ** no. of people with improvement at six weeks / no. of hours       +before adjustments

 
Impact on 
participant Unit**

Unit 
Value Benefit

Cost of running 
the project SROI+

Targeted 
Projects

Wellbeing - 
improvement in 
WEMWBS score*

36 £12,929 £465,444   

 Increased feelings of 
health

26 £20,922 £543,972   

 Increases in nature 
relatedness

30 £847 £25,410   

 Increased levels of 
physical activity

30 £3,076 £92,280   

 Hours given by 
volunteers

4534 £7.83 £35,501   

   Total £1,162,607 £98,654 £11.78 

General 
Volunteering 
Projects

Wellbeing 
improvement in 
WEMWBS score*

20 £1,878 £7,550   

 Increased feelings of 
health

17 £20,922 £355,674   

 Increases in nature 
relatedness

16 £847 £13,552   

 Increased levels of 
physical activity

16 £3,076 £49,216   

 Hours given by 
volunteers

442 £7.83 £3,461   

   Total £459,453 £31,584 £14.55 

Table 1.
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Adjustments

Duration and drop-off
Before the calculation can be finalised, a 
decision has to be made as to how long the 
changes produced by the projects will last. 
Some outcomes may last longer than others 
and may also be dependent on whether the 
activity is continuing or not. We think that 
benefits related to emotional wellbeing and 
feelings of health are likely to continue if the 
activity continues.

Outcomes which may continue to have a value 
in future years cannot be expected to maintain 
the same level of value, so we assume that the 
value will reduce or “drop off” each year.

It is difficult to find statistics on volunteer 
retention rate, but evidence from two studies 
suggests that it is around 80% (at 6-12 months 
from recruitment (Pahl et al., 2010; Hall et al., 2016). 

Deadweight
A reduction for deadweight reflects the fact 
that a proportion of an outcome might have 
happened without any intervention. The HACT 
social value bank states that 27% of people 
experiencing a health improvement would 
have achieved it anyway. Therefore a 27% 
reduction in the total social impact is made.

Attribution
Attribution takes account of external factors, 
or the contribution of others, that may have 
played a part in the changes that are identified. 
We think that without these projects being 
funded by the Wildlife Trusts, the participants 
would be unlikely to have been referred into 
them. Attribution is difficult to calculate, but as 
a conservative estimate, 80% of the benefits 
could be attributed to the projects.

Displacement
Displacement applies when one outcome is 
achieved, but at the expense of another, or 
another stakeholder is adversely affected. 
In relation to the Wildlife Trusts projects, 
obvious sources of displacement could have 
arisen as a result of staff being diverted from 
other interventions. However it is difficult to 
calculate the effect of this.

Sensitivity analysis
As the previous sections indicate, estimates 
of this kind are inevitably subject to uncertainty. 
Adjusting for the issues above (deadweight: 
27% reduction; and attribution: 20% reduction) 
brings the SROI to £6.88 for people with low 
wellbeing at baseline, and £8.50 for people 
with average to high wellbeing at baseline. 

There are also a range of social values that 
could be applied for the impact of wellbeing 
improvement. Until recently, there was no 
social value available for emotional wellbeing 
and in previous analyses we and others have  
had to use the proxy of “reduction in depression 
and anxiety”, which has a higher social value 
than that which has now been calculated for 
emotional wellbeing. If we were to be consistent 
with previous SROI analyses and use this proxy 
instead, the SROI increases to £11.94 for people 
with low wellbeing at baseline and £21.38 
for people with average to high wellbeing at 
baseline (after adjustment for deadweight 
and attribution). On the other hand, some 
other SROI analyses have used much smaller 
value proxies for emotional wellbeing, and 
choosing the lowest of these would reduce 
the SROI calculated considerably (to £4.20 
for people with low wellbeing at baseline; 
and £7.92 for people with average to high 
wellbeing at baseline, after adjustment).  
The people referred into the activities may 
have diagnosed mental health issues, so the 
higher proxy value may be the correct one.

Higher or lower value proxies could also have 
been chosen for “nature relatedness” and 
physical activity.

It is also possible that volunteer time should 
not be accounted for, if the activities that the 
volunteers do would not otherwise be done 
by paid staff.

The SROI value should also be balanced against 
the likelihood of 20% drop-off per year due 
to volunteers leaving the programme. The 
benefits to their health and wellbeing may 
be maintained, particularly if they go on to 
develop their skills in other projects or in 
paid work, but equally, they may not be.  
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Table 2 Sensitivity analysis

Revised assumptions Social return

People with low wellbeing at baseline (unadjusted SROI £11.78)

Reductions of 27% for deadweight and 20% for attribution £6.88

Use highest social value proxy for Wellbeing (and adjust for deadweight & 
attribution as above) £11.94

Use lowest social value proxy for Wellbeing (and adjust for deadweight & 
attribution as above) £4.20

People with average to high wellbeing at baseline (unadjusted SROI £14.55)

Reductions of 27% for deadweight and 20% for attribution £8.50

Use highest social value proxy for Wellbeing (and adjust for deadweight & 
attribution as above) £21.38

Use lowest social value proxy for Wellbeing (and adjust for deadweight & 
attribution as above) £7.92

Discussion 
For people with low wellbeing at baseline 
the SROI is positive - between £4.20 and 
£11.94 for every £1 invested - even when the 
most conservative assumptions about social 
value are applied.  For people with average 
to high wellbeing at baseline the SROI is 
more positive still, even when the most 
conservative assumptions are applied, as the 
less targeted interventions used are less costly.

Many assumptions have been made in the 
production of the SROI, so it is helpful to look 
at similar examples in the literature to compare 
the SROI value they have found with ours.  

An evidence review commissioned by 
Natural England found that SROI analyses 
for nature-based initiatives for people with 
mental health issues ranged from £2.35- 
£10.70 per £1 invested (Bragg & Leck, 2017). 
An evaluation of SROI for an allotment 
project working with adults with mental 
health problems and children at risk of 
social exclusion found an overall SROI value 
of £1.94 for every £1 invested (RM Insight, 
2014). A SROI analysis of The Conservation 
Volunteers’ impact on social value returned 
a value of at least £2.38 for every £1 invested 
(NEF consulting, 2017). A SROI calculation 

For people with low wellbeing at baseline, Table 2 gives a point estimate for SROI of £6.88 for every £1 
invested, but the true value is likely to lie somewhere between £4.20 and £11.94.

For people with average to high wellbeing at baseline, Table 2 gives a point estimate for SROI of 
£8.50 for every £1 invested, but the true value is likely to lie somewhere between £7.92 and £21.38.

on the Coventry and Warwickshire Mind 
‘Gardening in Mind’ allotment programme 
which combined growing food and taking 
care of the allotment found that every pound 
invested in the project generated £2.04 of 
social value (Ireland, 2013). 

From these calculations, on broadly similar 
activities, we can see that the SROI ratios 
calculated for this report are strikingly 
similar. This suggest that the conservation 
activities managed by The Wildlife Trusts 
across the UK are in line with many  
national programmes.

A SROI analysis of the Craft Café programme 
- an intervention aiming to reduce social 
isolation and loneliness experienced by older 
people - found a SROI of £8.27 for every £1 
invested (Social Value Lab, 2011). 

An evaluation of SROI for a programme 
of led health walks in Glasgow (Carrick, 
2013) found that every £1 invested would 
generate between £7 and £9 of benefits, but 
this included walk leaders as well as service 
users, and the walk leader experienced more 
benefits.
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Conclusions

The psychological health and wellbeing benefits of being active in natural 
environments are well documented. This report demonstrates that the 
conservation activities managed by Wildlife Trusts across the UK have 
significant social return for people with all levels of wellbeing at baseline. The 
impact demonstrated by these programmes coupled with the evidence from 
research suggests that conservation activities should be encouraged as part of 
psychological wellbeing interventions.



12\     SOCIAL RETURN ON INVESTMENT ANALYSIS OF THE HEALTH AND WELLBEING IMPACTS OF WILDLIFE TRUST PROGRAMMES

References

Bagnall, A., Raine, G., Kinsella, K., Southby, K., Spoor, C., South, J. and Giuntoli, G. (2016) Measuring 
Well-being Outcomes In Older People Receiving Help From The Age UK ‘Together for Health’ 
Initiative: A Social Return on Investment Analysis: Final Report. July 2016, The Centre for Health 
Promotion Research, Institute for Health and Wellbeing, Leeds Beckett University.

Bragg, R. and Leck, C. (2017) Good practice in social prescribing for mental health: The role of 
nature-based interventions. Natural England Commissioned Reports, Number 228. York.

Carrick, K. (2013) Glasgow Health Walks Social Return on Investment Analysis 1st April 2011 to 31st 
March 2012. Alloa: Paths for All

Collins, B. (2016) How Do We Value Wellbeing? Combining Data to Put an Economic Value on the 
Change in Short Warwick Edinburgh Wellbeing Scale (SWEMWBS) Scores (November 14, 2016). 
Available at SSRN: https://ssrn.com/abstract=2869251 or http://dx.doi.org/10.2139/ssrn.2869251 

Greenspace Scotland (2013) Capturing the changes that count: A review of Greenspace Scotland’s 
SROI programmes and projects. Stirling: Greenspace Scotland.

Hall, L., Ficker, L., Chadiha, L., Green, C., Jackson, J. and Lichtenberg, P. (2016) Promoting Retention: 
African American Older Adults in a Research Volunteer Registry. Gerontology and Geriatric 
Medicine, 2, 2333721416677469. http://doi.org/10.1177/2333721416677469

Ireland, N. (2013) Social Return on Investment (SROI) Report: Gardening in Mind. http://www.
socialvalueuk.org/app/uploads/2016/04/Gardening-in-Mind-SROI-Report-final-version-1.pdf

NEF Consulting, Kuyer, J., Pedrick-Case, S. (2017) Lancashire Wellbeing Service: Social Return on 
Investment. London: NEF Consulting.

Pahl, S., White, M., Carroll, L. (2010) Volunteering for Samaritans. Plymouth: University of Plymouth

RM Insight (2014) ESCAPE: a Social Return on Investment (SROI) analysis of a Family Action 
mental health project. https://www.family-action.org.uk/content/uploads/2014/06/ESCAPE-SROI-
Assured-Report.pdf 

Rogerson, M., Barton, J., Bragg, R., Pretty, J. (2017) The health and wellbeing impacts of volunteering 
with the Wildlife Trusts. Essex: University of Essex.

Social Value Lab (2011) Craft Cafe’. Creative solutions to isolation & loneliness. Social Return on 
Investment evaluation., Glasgow: Social Value Lab.

Trotter, L., Rallings Adams, M-K. (2017) Valuing improvements in mental health: Applying the 
wellbeing valuation method to WEMWBS. HACT. London.

WCVA (2016) Using volunteers time as match funding. https://www.wcva.org.uk/media/5625220/10_
volunteer_time_as_match_funding.pdf



13\     SOCIAL RETURN ON INVESTMENT ANALYSIS OF THE HEALTH AND WELLBEING IMPACTS OF WILDLIFE TRUST PROGRAMMES

Appendix
In

pu
ts

Co
st

s 
fo

r p
ro

je
ct

s 
pr

ov
id

in
g 

ta
rg

et
ed

 
in

te
rv

en
ti

on
s 

(fi
xe

d 
co

st
s 

+ 
va

ri
ab

le
 c

os
ts

 
fo

r 4
6 

pa
rt

ic
ip

an
ts

 
w

ho
 re

tu
rn

ed
 

qu
es

ti
on

na
ir

es
)

£8
,16

7 
(A

vo
n 

W
B 

H
ig

h 
in

te
rv

en
ti

on
)

£1
,32

2 
(A

vo
n 

W
B 

M
ed

iu
m

 
in

te
rv

en
ti

on
)

£9
,46

9 
(N

ott
s 

R
ec

ov
er

y)

£5
,0

00
 (T

ee
s 

Va
lle

y 
W

ild
lif

e 
Sk

ill
s)

£2
8,3

58
 (T

ee
s 

Va
lle

y 
In

cl
us

iv
e 

Vo
lu

nt
ee

ri
ng

)

£2
1,6

10
 (T

ee
s 

Va
lle

y 
Li

fe
 S

ki
lls

)

£1
8,6

66
 (L

an
cs

 
M

yP
la

ce
)

£6
,0

62
 (L

an
cs

 
M

en
 in

 
Sh

ed
s)

TO
TA

L 
CO

ST
: 

£9
8,

65
4

Co
st

s 
fo

r p
ro

je
ct

s 
pr

ov
id

in
g 

ge
ne

ra
l 

in
te

rv
en

ti
on

s 
(fi

xe
d 

co
st

s 
+ 

va
ri

ab
le

 c
os

ts
 

fo
r 4

6 
pa

rt
ic

ip
an

ts
 

w
ho

 re
tu

rn
ed

 
qu

es
ti

on
na

ir
es

)

£7
,6

14
 (G

lo
uc

 
Lo

w
er

 W
oo

ds
)

£7
,6

84
 (G

lo
uc

 
St

ro
ud

 
Co

ns
er

va
ti

on
)

£8
11

 (N
ott

s 
W

ed
ne

sd
ay

 
Vo

lu
nt

ee
-

ri
ng

)

£1
5,4

75
 (A

vo
n 

M
y 

W
ild

 C
ity

)
TO

TA
L 

CO
ST

: 
£3

1,5
84

Be
ne

fit
s

M
ea

su
re

N
um

be
r w

it
h 

im
pr

ov
em

en
t 

at
 s

ix
 w

ee
ks

U
ni

t 
va

lu
e(

s)
So

ur
ce

 o
f u

ni
t v

al
ue

(s
)

To
ta

l v
al

ue
(s

)
Se

le
ct

ed
 

va
lu

e
Lo

w
 w

el
lb

ei
ng

 a
t b

as
el

in
e 

(n
=3

8)
W

el
lb

ei
ng

 
(im

pr
ov

em
en

t i
n 

W
EM

W
BS

 s
co

re
)

18
/19

 =
 9

5%
 =

 
36

/3
8.

 M
ea

n 
in

cr
ea

se
 in

 
W

EM
W

BS
 =

 6
 

po
in

ts
.

£1
2,9

29
Fr

om
 C

ol
lin

s 
liv

re
po

si
to

ry
.li

ve
rp

oo
l.

ac
.u

k/
30

06
57

6/
1/

SS
RN

-id
28

69
25

1.p
df

 e
qu

iv
al

en
t 

fin
an

ci
al

 v
al

ue
 to

 a
 3

 p
oi

nt
 in

cr
ea

se
 in

 m
id

dl
e 

of
 

SW
EM

W
BS

 s
ca

le
 (f

ro
m

 p
oi

nt
 16

 to
 p

oi
nt

 19
) f

or
 

th
os

e 
w

it
h 

lo
w

 W
B 

at
 b

as
el

in
e.

£4
65

,4
44

£4
65

,4
44

£3
6,7

06
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

re
lie

f f
ro

m
 

de
pr

es
si

on
 &

 a
nx

ie
ty

” f
or

 a
du

lts
 o

ut
si

de
 o

f L
on

do
n 

m
ea

n 
ag

e 
43

£1
,32

1,4
16

£1
40

0
In

te
ns

iv
e 

co
ur

se
 o

n 
co

nfi
de

nc
e 

an
d 

se
lf

 e
st

ee
m

 
(fr

om
 G

re
en

sp
ac

e 
Sc

ot
la

nd
 S

RO
I)

£5
0,

40
0

£3
20

Fr
om

 G
re

en
sp

ac
e 

Sc
ot

la
nd

 S
RO

I: 
co

st
 o

f a
tt

en
di

ng
 

co
un

se
lli

ng
 s

es
si

on
s 

fo
r 8

 w
ee

ks
£1

1,5
20

https://livrepository.liverpool.ac.uk/3006576/1/SSRN-id2869251.pdf
https://livrepository.liverpool.ac.uk/3006576/1/SSRN-id2869251.pdf


14\     SOCIAL RETURN ON INVESTMENT ANALYSIS OF THE HEALTH AND WELLBEING IMPACTS OF WILDLIFE TRUST PROGRAMMES

Fe
el

in
gs

 o
f h

ea
lt

h
13

/19
 =

 6
8%

 =
 

26
/3

8
£2

0,
92

2
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

go
od

 o
ve

ra
ll 

he
al

th
” f

or
 a

du
lts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43
£5

43
,9

72
£5

43
,9

72

N
at

ur
e 

re
la

te
dn

es
s

15
/19

 =
 7

9%
 =

 
30

/3
8

£8
47

Fr
om

 H
AC

T 
so

ci
al

 v
al

ue
 c

al
cu

la
to

r “
G

ar
de

ni
ng

 (a
s 

ho
bb

y)
” f

or
 a

du
lts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43
£2

5,
41

0
£2

5,
41

0

£3
.70

Eq
ui

va
le

nt
 c

os
t o

f v
is

it
in

g 
a 

lo
ca

l n
at

ur
e 

re
se

rv
e, 

fr
om

 G
re

en
sp

ac
e 

Sc
ot

la
nd

 S
RO

I
£1

11

Ph
ys

ic
al

 a
ct

iv
ity

15
/19

 =
 7

9%
 =

 
30

/3
8

£3
,0

76
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

fr
eq

ue
nt

 
m

od
er

at
e 

ex
er

ci
se

” f
or

 a
du

lts
 o

ut
si

de
 o

f L
on

do
n 

m
ea

n 
ag

e 
43

£9
2,

28
0

£9
2,

28
0

£4
,89

6
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

W
al

ki
ng

” f
or

 
ad

ul
ts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43
£1

46
,88

0

Ti
m

e 
gi

ve
n 

by
 

vo
lu

nt
ee

rs
45

34
 h

ou
rs

£7
.8

3
N

at
io

na
l m

in
im

um
 w

ag
e

£3
5,

50
1

£3
5,

50
1

£1
1.3

8
Se

lf-
em

pl
oy

ed
 (W

C
VA

)
£5

1,5
97

£2
1.4

7
W

ild
lif

e 
Tr

us
t s

ta
ff

£9
7,3

45
TO

TA
L 

BE
N

EF
IT

S 
(lo

w
 W

B 
at

 b
as

el
in

e)
: £

1,1
62

,6
07

M
ea

su
re

N
um

be
r w

it
h 

im
pr

ov
em

en
t 

at
  

U
ni

t 
va

lu
e(

s)
So

ur
ce

 o
f u

ni
t v

al
ue

(s
)

To
ta

l v
al

ue
(s

)
Se

le
ct

ed
 

va
lu

e
Av

er
ag

e 
to

 h
ig

h 
w

el
lb

ei
ng

 a
t b

as
el

in
e 

(n
=3

9)
W

el
lb

ei
ng

 
(im

pr
ov

em
en

t i
n 

W
EM

W
BS

 s
co

re
)

12
/2

4 
= 

50
%

 =
 

20
/3

9.
 M

ea
n 

in
cr

ea
se

 in
 

W
EM

W
Bs

 
sc

or
e 

= 
1 p

oi
nt

.

£1
,8

77
.5

0
Fr

om
 C

ol
lin

s 
liv

re
po

si
to

ry
.li

ve
rp

oo
l.

ac
.u

k/
30

06
57

6/
1/

SS
RN

-id
28

69
25

1.p
df

 e
qu

iv
al

en
t 

fin
an

ci
al

 v
al

ue
 to

 h
al

f o
f a

 o
ne

 p
oi

nt
 in

cr
ea

se
 (f

ro
m

 
po

in
t 1

8 
to

 19
) f

or
 th

os
e 

w
it

h 
av

er
ag

e 
to

 h
ig

h 
W

B 
at

 
ba

se
lin

e.

£3
7,5

50
£3

7,5
50

 

£3
6,7

06
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

re
lie

f f
ro

m
 

de
pr

es
si

on
 &

 a
nx

ie
ty

” f
or

 a
du

lts
 o

ut
si

de
 o

f L
on

do
n 

m
ea

n 
ag

e 
43

.

£7
34

,12
0

£1
40

0
In

te
ns

iv
e 

co
ur

se
 o

n 
co

nfi
de

nc
e 

an
d 

se
lf

 e
st

ee
m

 
(fr

om
 G

re
en

sp
ac

e 
Sc

ot
la

nd
 S

RO
I)

£2
8,0

00

£3
20

Fr
om

 G
re

en
sp

ac
e 

Sc
ot

la
nd

 S
RO

I: 
co

st
 o

f a
tt

en
di

ng
 

co
un

se
lli

ng
 s

es
si

on
s 

fo
r 8

 w
ee

ks
£6

,40
0

https://livrepository.liverpool.ac.uk/3006576/1/SSRN-id2869251.pdf
https://livrepository.liverpool.ac.uk/3006576/1/SSRN-id2869251.pdf


15\     SOCIAL RETURN ON INVESTMENT ANALYSIS OF THE HEALTH AND WELLBEING IMPACTS OF WILDLIFE TRUST PROGRAMMES

Fe
el

in
gs

 o
f h

ea
lt

h
10

/2
3 

= 
43

%
 =

 
17

/3
9

£2
0,

92
2

Fr
om

 H
AC

T 
so

ci
al

 v
al

ue
 c

al
cu

la
to

r “
go

od
 o

ve
ra

ll 
he

al
th

” f
or

 a
du

lts
 o

ut
si

de
 o

f L
on

do
n 

m
ea

n 
ag

e 
43

£3
55

,6
74

£3
55

,6
74

N
at

ur
e 

re
la

te
dn

es
s

9/
22

 =
 4

1%
 =

 
16

/3
9

£8
47

Fr
om

 H
AC

T 
so

ci
al

 v
al

ue
 c

al
cu

la
to

r “
G

ar
de

ni
ng

 (a
s 

ho
bb

y)
” f

or
 a

du
lts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43
£1

3,
55

2
£1

3,
55

2

£3
.70

Eq
ui

va
le

nt
 c

os
t o

f v
is

it
in

g 
a 

lo
ca

l n
at

ur
e 

re
se

rv
e, 

fr
om

 G
re

en
sp

ac
e 

Sc
ot

la
nd

 S
RO

I
£5

9.
20

Ph
ys

ic
al

 a
ct

iv
ity

10
/2

4 
= 

42
%

 =
 

16
/3

9
£3

,0
76

Fr
om

 H
AC

T 
so

ci
al

 v
al

ue
 c

al
cu

la
to

r “
fr

eq
ue

nt
 

m
od

er
at

e 
ex

er
ci

se
” f

or
 a

du
lts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43

£4
9,

21
6

£4
9,

21
6

£4
,89

6
Fr

om
 H

AC
T 

so
ci

al
 v

al
ue

 c
al

cu
la

to
r “

W
al

ki
ng

” f
or

 
ad

ul
ts

 o
ut

si
de

 o
f L

on
do

n 
m

ea
n 

ag
e 

43
£7

8,3
36

Ti
m

e 
gi

ve
n 

by
 

vo
lu

nt
ee

rs
44

2 
ho

ur
s

£7
.8

3
N

at
io

na
l m

in
im

um
 w

ag
e

£3
,4

61
£3

,4
61

£1
1.3

8
Se

lf-
em

pl
oy

ed
 (W

C
VA

)
£5

,0
30

£2
1.4

7
W

ild
lif

e 
Tr

us
t s

ta
ff

£9
,49

0
TO

TA
L 

BE
N

EF
IT

S 
(A

ve
ra

ge
 to

 h
ig

h 
W

B 
at

 b
as

el
in

e)
: £

45
9,

45
3



The Wildlife Trusts
Registered Charity No. 207238September 2019

The Wildlife Trusts, The Kiln, Mather Road, Newark NG24 1WT
wildlifetrusts.org

Leeds Beckett University, City Campus, Leeds LS1 3HE
leedsbeckett.ac.uk


